








High-achieving, results- and outcomes-driven manager with diverse policy and 
operational experience in banking, science, environmental health, transport and roads 
sectors, in Australia and internationally. Strong interpersonal and leadership skills; 
strengths include strategic and conceptual thinking, flexibility, ideas, initiative and  
program management.

Nationality/Residency 
 
Australia/New Zealand 

 
 
Education 
 
MBA 
UQ Business School 2008 

 

Bachelor of Applied Science  
Environmental Health 

Queensland University of Technology 

 

Diploma of Science  
Chemistry  

Wellington Polytechnic, New Zealand 

 

 
Additional Information 
 
Academic Achievements/Awards 
•	 Australian Institute of Quality Award 

	 2007 – best group field study 

•	 Australian Institute of Environmental 

	 Health Award 1997 

 

Other 
•	 Travel 

•	 Boating 

•	 Yoga 

•	 Renovating 

•	 Gardening

Work Experience 
 
Jul 2005 to Present  
Manager, Corridor Access 
Department of Main Roads 
Government & Defence 
 
• 	 Develop, establish and maintain networks with internal and external stakeholders to 

	 obtain commitment to sustainable corridor management 

• 	 Represent Main Roads on external committees and working groups involving other 

	 state government agencies, industry and community representatives 

• 	 Leadership and management of staff, strategic and business planning, and future 

	 workforce capability planning 

• 	 Development of future policy position to support sustainable corridor management.

Sep 2004 to Jul 2006 
Senior Policy Officer 
Brisbane City Council 
Government & Defence 
 
• 	 Development of overarching policy framework for traffic and road use management 

• 	 Development of traffic and road use policies. 

 

Feb 1998 to Aug 2004 
Senior Environmental Health Officer 
Brisbane City Council 
Government & Defence 
 
• 	 Leading and managing a team of regional environmental health officers to ensure  

	 monthly and annual targets were met, priorities were understood and clear, and 

	 training and development needs were met 

• 	 Supporting change management initiatives, and learning and development programs.

Sharon Thompson
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Fred Turatti 

Accomplished environmental consulting executive with experience across industrial, 
research and consulting sectors. Exceptional client management and relationship 
nurturing skills, coupled with nuanced influencing and advocacy abilities. Compelling 
track record of developing business opportunities, and adept at leading and managing 
multidisciplinary teams to achieve superior results. Motivated to leverage experience 
and MBA into a management consulting career within a global firm.Nationality/Residency 

 
Australian 
 
 
Education 
 
MBA 
UQ Business School 2008 

 

PhD in Atmospheric Chemistry  
University of Wollongong 

 

Bachelor of Science   
Chemistry 

First Class Honours 

University of Wollongong 

 

 
Additional Information 
 
Professional Memberships 
•	 Environment Institute of Australia and 

	 New Zealand (EIANZ) 

•	 Clean Air Society of Australia and 

	 New Zealand (CASANZ) 

 

Other 
•	 Cycling: currently 180 – 220 km per week

 
 

Work Experience 
 
Jan 2005 to Present  
Principal Consultant 
URS 
Business Consulting, Annual Turnover $100 million to $1 billion  
 
• 	 Leadership of the climate change practice, Queensland. Developed practice to five 

	 consultants in three years from a zero base. 

• 	 Development and implementation of a climate change strategy for a proposed mining 

	 project, and project manager of the environmental impact statement (EIS) for a proposed 

	 clean-coal power station.

Feb 2002 to Jan 2005 
Senior Consultant 
Pacific Air & Environment 
Science & Technology, Annual Turnover $1 million to $5 million 
 
• 	 Long-term consulting to a global diversified mining company on climate change science 

	 and inventory methodology 

• 	 Air quality impact assessments for major industrial facilities, and management of 

	 consulting projects with the total value of $1.5 million.

Jan 1995 to Jul 1997 
Industrial Chemist 
Kemcor Australia 
Manufacturing, Annual Turnover $20 million to $100 million 
 
• 	 Assessment and introduction of new polyethylene additives leading to a 20% 

	 cost saving 

• 	 Design and implementation of a training program for plant operators in quality 

	 control procedures.

Jul 1997 to Feb 2002 
PhD student 
University of Wollongong 
Education & Training, Annual Turnover $100 million to $1 billion 
 
• 	 Developed novel methods for narrowing global inventory uncertainties for key 

	 greenhouse gases. 



Professional electrical engineer with fourteen years of experience gained in Australia and 
the Middle East in a broad range of industries. A highly motivated professional with strong 
interpersonal and organisational skills supported by a flexible, team-focused approach. 
Focused on developing managerial career within innovative, international environment.

Nationality/Residency 
 
Australian 

 
 
Education 
 
MBA 
UQ Business School 2008 

 

Bachelor of Engineering  
Electrical and Computer 

The University of Queensland 

 

 
Additional Information 
 
Academic Achievements/Awards 
•	 Lord Mayor Achievement Award for 

	 Innovation in May 2000 

 

Languages 
•	 Spanish 

 

Professional Memberships 
•	 Registered Professional Engineer 

	 in Queensland 

 

Other 
•	 Music  

•	 Chess 

•	 Bike riding 

•	 Reading

Work Experience 
 
May 2005 to Present  
Senior Electrical Engineer/Group Leader 
Sedgman Limited 
Engineering, Annual Turnover $100 million to $1 billion  
 
• 	 Managing engineering manpower resources for delivery of project outputs within 

	 the required timeframe 

• 	 Managing review of technical standards and their compliance with current 

	 Australian standards 

• 	 Leading and training a team of engineers in the company systems, both technical 

	 and administrative.

May 1998 to Apr 2005 
Electrical Engineer 
Brisbane Water 
Engineering, Annual Turnover $20 million to $100 million 
 
• 	 Design of electrical system for water treatment and water transportation projects 

• 	 Preparation of estimating and budget costing for a diverse range of electrical projects 

• 	 Review of tender documentation and preparation of tender recommendations. 

 

Oct 1994 to Dec 1997 
Electrical Engineer 
Avlon Switchgear Pty Ltd 
Engineering, Annual Turnover $0 to $1 million 
 
• 	 Design of electrical schematics for a variety of switchgear applications 

• 	 Testing and commissioning of electrical switchgear.

Victor Umanzor
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Luan Van 

Highly motivated, analytical and performance-oriented professional. Excellent 
interpersonal skills, with an approach that recognises the importance of the team 
and its objectives, and an intrinsic desire to solve complex problems. Motivated to 
apply analytical problem-solving skills in large organisations to construct innovative 
solutions that create value and competitive advantage.

Nationality/Residency 
 
Australian 

 
 
Education 
 
MBA 
UQ Business School 2008 

 

Bachelor of Physiotherapy  
The University of Queensland 

 

 
Additional Information 
 
Community Involvement 
•	 Member of the Australian Red Cross 

 

Professional Memberships 
•	 Member of Sports Medicine Australia  

•	 Member UQ Management Association  

•	 Member Financial Management 

	 Association of Australia 

 

Other 
•	 Volunteering 

•	 Touch football 

•	 Tennis

Work Experience 
 
Jul 2001 to Present  
Principal Physiotherapist 
Jindalee Physiotherapy 
Medical, Annual Turnover $0 to $1 million 
 
• 	 Owner and principal physiotherapist 

• 	 Diagnosis, treatment and management of clinical conditions 

• 	 Management of business operations and strategy.



Blair Way

Highly motivated, analytical and performance-oriented professional. Excellent 
interpersonal skills, with an approach that recognises the importance of the team 
and its objectives, and an intrinsic desire to solve complex problems. Motivated to 
apply analytical problem-solving skills in large organisations to construct innovative 
solutions that create value and competitive advantage.

Nationality/Residency 
 
Australian Citizen and Resident 

Canadian Citizen 

United Kingdom Citizen 
 
 
Education 
 
MBA 
UQ Business School 2008

Bachelor of Science  
Petroleum Geology 

Acadia University, Canada

 
Additional Information 
 
Other 
•	 Mountain biking 

•	 Offshore sailing 

•	 Power boating 

Work Experience 
 
Mar 2008 to Present  
Project Manager 
Oceanagold  
Mining, Annual Turnover $100 million to $1 billion 
 
• 	 Project Director and Country President   

• 	 President of the Philippine business unit of Canadian Australian dual listed mining company 

• 	 A member of the executive management team responsible for the successful delivery of 

	 a greenfield mine and processing plant in a remote Philippine location 

• 	 Tasked to deliver the project on time and in budget with zero harm 

• 	 Financial modelling, strategic and commercial analysis, and management of staff, 

	 strategic planning and implementation. 

 

Aug 2006 to Feb 2008 
Project Manager 
Hatch Associates 
Mining, Annual Turnover $100 million to $1 billion

• 	 Business development and project management support to the non-ferrous department 

	 for various mining and metals projects in Australia, South Africa, China, PNG and 

	 South-East Asia 

• 	 Negotiation of contracts with government and private enterprise, and strategic, financial, 

	 commercial, schedule and constructability advice and support.  

 

Nov 2003 to Jul 2006 
Project Director 
BHP Billiton 
Mining, Annual Turnover $100 million to $1 billion

• 	 A member of the refinery Business Management Team, leading the refinery through a 

	 very difficult time of change due to expansion and improvement projects 

• 	 Responsible for the establishment and management of an in-house project team to 

	 deliver $210M of improvement projects 

• 	 Member of the refinery Business Management Team 

• 	 Change management during company restructure and office move. 

 

Jan 2001 to Aug 2003 
Manager Permits/Regulatory 
Australian Magnesium Corporation 
Mining, Annual Turnover $100 million to $1 billion

• 	 Manager of external project stakeholders to ensure contractors and suppliers complied 

	 with project regulatory requirements 

• 	 Developed and implemented a comprehensive regulatory compliance system 

• 	 Negotiated and implemented the cultural heritage management plan.
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Megan Way

Results-driven and resourceful HR professional with over six years of experience, 
specialising in recruitment including project management of large, multifaceted 
recruitment campaigns and initiatives in the energy and resources sectors. Proven 
ability to problem solve and implement solutions to improve organisational performance 
and profitability while ensuring that the HR function is closely aligned with business 
needs and objectives.Nationality/Residency 

 
Australian 
 
 
Education 
 
MBA 
UQ Business School 2008 

 

 
Additional Information 
 
Professional Memberships 
•	 Member, Australian Human Resources 

	 Institute (AHRI)

 
 

Work Experience 
 
Dec 2005 to Present 
Recruitment Advisor 
Ergon Energy Corporation 
Energy, Annual Turnover $20 million to $100 million 
 
• 	 Provided high-level strategic advice and direction on the required development, 

	 changes and improvements to upgrade the organisation’s E-Recruitment System 

	 (ERS), including analysis to identify potential HR impacts and risks, consultation, 

	 change, communication and training needs analysis  

• 	 Implemented pilot program for the introduction of the ERS (prior to go-live for whole 

	 organisation) to assess organisational impact of proposed changes and required 

	 product design alterations   

• 	 Project managed large-volume recruitment campaigns, including the development 

	 of scopes of work, and management of the tendering process, external providers 

	 and two internal staff    

• 	 Developed internal talent management strategies to address workforce shortages.

Jul 2004 to Nov 2005 
Human Resource Officer 
Ergon Energy Corporation 
Energy, Annual Turnover $20 million to $100 million 
 
• 	 Provision of high-level support and advice to the business on the interpretation and 

	 implications of awards, enterprise agreements, and conditions of employment 

• 	 Provided accurate and timely HR advice and services to client group managers and 

 	 employees across all HR functional areas, including performance management,  

	 recruitment and selection, separations, corporate induction and business process 

	 and systems improvements  

• 	 Engaged with key stakeholders to assess awareness, acceptance and compliance 

	 with HR policies and procedures across the business 

• 	 Maintained the HR information systems and other corporate systems, generating 

	 analysis as required to inform the business.

Oct 2002 to Apr 2004 
Human Resource Officer 
Inco Australia Management 
Mining, Annual Turnover $100 million to $1 billion 
 
• 	 Developed and implemented an annual performance appraisal process facilitating the 

	 change and communication strategy and development and delivery of training 

• 	 Assisted with implementation of Organisational Effectiveness Initiative (business efficiency 

	 improvements) including responsibility for engaging the new management team and 

	 assisting with conducting the organisational health check.



A highly motivated and energetic individual with excellent communication and 
interpersonal skills. Over five years of experience designing IT solutions across  
financial services, airline and information technology industries to solve business 
problems. Aspiring to make a real difference in a forward-looking organisation 
through the initiation, development and delivery of strategic objectives.

Nationality/Residency 
 
Australian 

 
 
Education 
 
MBA 
UQ Business School 2008 

 

Bachelor of Arts  
History & Criminology  

The University of Queensland 

 

ITIL Foundation Certificate – IT 

Service Management 

 

 
Additional Information 
 
Languages 
•	 Beginner Spanish 

 

Other 
•	 Travelling 

•	 Classic cars 

•	 Playing guitar

Work Experience 
 
Jun 2008 to Present  
Business Analyst 
Suncorp 
Insurance, Annual Turnover $100 million to $1 billion  
 
• 	 Development and assessment of business plans and IT strategies 

• 	 Development of IT application roadmaps, facilitating the delivery of strategic objectives 

• 	 Customer relationship management with joint venture partners. 

 

Jul 2007 to Jun 2008 
Solution Analyst 
Suncorp 
Insurance, Annual Turnover $100 million to $1 billion  
 
• 	 Design and implementation of IT solutions for business problems 

• 	 Customer relationship management and scheduling/resource management 

• 	 Aligning IT initiatives with organisational strategic objectives. 

 

Aug 2004 to Jul 2007 
Business Analyst 
Virgin Blue Airlines 
Other, Annual Turnover $100 million to $1 billion  
 
• 	 Implementation of a dashboard reporting tool for cabin crew management 

• 	 Strategic IT planning and customer relationship management 

• 	 IT requirements and functional specifications document authoring 

• 	 Project management for small- and large-scale IT initiatives.

 

Virginia Wilson
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Yvonne Wu

Professional game design director with over seven years of experience in strategic 
planning, project management, cost control and negotiation and three years of 
experience in game art outsourcing management. Able to apply analytical solutions 
to all aspects of project and business management. Exceptional relationship manager 
with demonstrated strong negotiation, mediation and project management skills in 
pressure environments.Nationality/Residency 

 
Taiwanese 
 
 
Education 
 
MBA 
UQ Business School 2008 

 

Bachelor of Chinese Literature  
Taiwan National Chung Cheng University  

 

 
Additional Information 
 
Languages 
•	 English 

•	 Mandarin 

•	 Taiwanese 

 

Other 
•	 Computer games 

•	 Reading 

•	 Music 

•	 Cooking and baking 

•	 Travelling

 
 

Work Experience 
 
Jul 2004 to Jun 2008 
Overseas Department Manager 
FunnyLab Studios 
IT, Annual Turnover $0 to $1 million 
 
• 	 Looking for new customers 

• 	 Internal and external communication, and translation. 

Mar 2005 to Jan 2006 
Game Director 
Beijing Branch –s Lager Interactive Inc. 
IT, Annual Turnover $5 million to $20 million 
 
• 	 Controlling the whole schedule and production progress, and internal and external 

	 communication and negotiation 

• 	 Employee education and training, and designing game content when necessary.

Jul 2001 to Feb 2005 
Executive Director 
Lager Interactive Inc. 
IT, Annual Turnover $5 million to $20 million 
 
• 	 Controlling the whole schedule and production process 

• 	 Internal and external communication and negotiation 

• 	 Outsourcing control and management 

• 	 Design game contents. 

 

Feb 2000 to Jun 2001 
Game Designer 
Lager Interactive Inc. 
IT, Annual Turnover $5 million to $20 million 
 
• 	 Designing the whole concept of online game 

• 	 Internal communication, and assisting in marketing programs and activities.



Highly motivated, analytical and performance-oriented professional. Excellent 
interpersonal skills, with an approach that recognises the importance of the team 
and its objectives, and an intrinsic desire to solve complex problems. Motivated to 
apply analytical problem-solving skills in large organisations to construct innovative 
solutions that create value and competitive advantage.

Nationality/Residency 
 
Australian Citizen 

 
 
Education 
 
MBA 
UQ Business School 2008 

 

Bachelor of Information Technology  
Database 

The University of Queensland 

 

 
Additional Information 
 
Academic Achievements/Awards 
•	 First Place in Maths Challenge 

	 Brisbane 1999 

 

Languages 
•	 English 

•	 Mandarin 

•	 Cantonese 

 

Other 
•	 Soccer 

•	 Music

Work Experience 
 
Mar 2005 to Dec 2007 
Deputy Manager of IT Department 
Fangda Group Co Ltd, China 
Construction, Annual Turnover $5 million to $20 million 
 
• 	 Management of staff, strategic planning and budgeting.

Colin Xiong 



99

Gregory Xu

A hardworking and self-disciplined lawyer with over three years of experience in 
the government, banking and telecommunications sectors. Highly ambitious and  
reliable team player with strong academic background in the fields of law, marketing, 
management and accounting. Thrives on challenges and presently formulating and 
tailoring legal solutions to multi-billion-dollar stakeholders in the aviation industry  
around the world.Nationality/Residency 

 
Singaporean 
 
 
Education 
 
MBA 
UQ Business School 2008 

 

Master of Studies 
Australian National University 

 

Master of Laws  
Australian National University 

 

Juris Doctor 
The University of Queensland  

 

Bachelor of Science  
Business Administration and Marketing 

First Class Honours 

University of Wales 

 

 
Additional Information 
 
Academic Achievements/Awards 
•	 Nominated by UQ for QETI International 

	 Student of the Year Award 

•	 Dean’s Honour Roll – Juris Doctor, MBA  

•	 Dean Commendation for High 

	 Achievement 2006, 2007 

 
Community Involvement 
•	 Providing pro-bono legal services 

	 at QPILCH 

 

Professional Memberships 
•	 Member, Law Society of the ACT 

•	 Full Member, Queensland Law Society 

•	 Member, Marketing Institute of Singapore 

•	 Associate Member, The Chartered 

	 Institute of Marketing 

Work Experience 
 
Jun 2008 to Present  
Barrister & Solicitor – Aviation Department 
Clyde & Co 
Legal, Annual Turnover $100 million to $1 billion  
 
• 	 Representing and providing legal services to major airlines and aviation insurers in 

	 the Asia-Pacific region 

• 	 Handling air-travel related claims ranging from minor personal injury claims to major 

	 loss (i.e. air disasters) 

• 	 Managing the dispute resolution process between clients and claimants to ensure that 

	 claims are resolved efficiently 

• 	 Facilitate the passing of instructions from underwriters to local correspondents that are  

	 based in the jurisdiction that governs the claim.

Oct 2003 to Oct 2005 
Registry-in-Charge (HQ 54 SAB) 
Ministry of Defence Singapore (Army) 
Government & Defence, Annual Turnover $100 million to $1 billion  
 
• 	 Maintained human resource records for all active service personnel within the brigade 

• 	 Managed professional development of service personnel by identifying and nominating 

	 them for courses 

• 	 Oversaw all registry-related tasks to ensure that they were properly and promptly handled 

• 	 Managed and delegated tasks and responsibilities to two subordinates 

• 	 Coordinated with internal stakeholders (e.g. Divisional Headquarters and other Brigades) 

	 on human resource-related matters.



Employment Services

Heather Shapton 
Employment Services Officer 

UQ Business School Postgraduate Programs 

Email: employmentservices@business.uq.edu.au 
Telephone: +61 7 3365 6884 
 
Celia Yeo 
International Employment Services Manager 

Faculty of Business, Economics and Law 

Email: cyeo@bel.uq.edu.au 
Telephone: +61 7 3346 9237 

Alumni

Fiona Sutton 
Alumni Program Coordinator 

UQ Business School 

Email: f.sutton@business.uq.edu.au 
Telephone: +61 7 3365 6748 

Marketing and Media

Cathy Stacey 
Marketing and Development Manager 

UQ Business School 

Email: c.stacey@business.uq.edu.au 
Telephone: +61 7 3365 6179 

Executive Education

UQ Business School Downtown 

Level 19, Central Plaza One 

345 Queen Street 

Brisbane Queensland 4000 Australia 
Telephone: +61 7 3346 7105 or +61 7 3346 7115 
Facsimile: +61 7 3346 7199 
Email: execed@business.uq.edu.au  
 
 
UQ Business School Downtown

Functions and Events 
Facilities Manager 

UQ Business School Downtown 

Email: downtown@business.uq.edu.au 
Telephone: +61 7 3346 7111 
 
 
General Enquiries

UQ Business School 
Telephone: +61 7 3365 6283 or +61 7 3365 6475 

Facsimile: +61 7 3365 6788 or +61 7 3365 6988 
Email: postgrad_enquiries@business.uq.edu.au 

Web: www.business.uq.edu.au 
 
 
Business School Postgraduate Association

www.business.uq.edu.au/bspa 
 

Key Contacts





The University of Queensland Brisbane QLD 4072
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